Compensation/Benefits Report — Administrative Positions in the Hospital (HB 321)
(A) Position (B) Breakdown of W-2 and/or 1099-MISC Compensation (C) Retirement | (D)
Title* and other Nontaxable
(iii) Taxable Deferred Deferred Benefits
. (iv) Other Reportable .
(i) Base (i) Bonus & Comp. Accrued in . Compensation
. Compensation
Compensation Incentive Comp. | Prior Years
1. Chief Executive Officer 241,029.39
2. Chief Nursing Officer 140.276.93
3.
4,
5.
6.
7.
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10.
Notes:
a.  Reporting Period is Calendar Year __2025__ .
Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to substantial
risk of forfeiture.
c.  (*)Report title, not employee name.
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Georgia Hospital Transparency Requirement:

Pursuant to Ga. Comp. R. & Regs. R. 111-8-41-.03(1), an “Administrative Position” is a “non-clinical hospital employee or contractor” with a “gross annual salary or payment of $100,000 or more.”

Rule 111-8-41-.04(2)(J) requires reporting the “salaries and fringe benefits for the ten highest paid Administrative Positions” and requires each position to be identified by its “complete, unabbreviated title.” Fringe benefits
include all forms of compensation, actual or deferred, made to or on behalf of the employee. Only positions meeting the definition of “Administrative Position” under Ga. Comp. R. & Regs. R. 111-8-41-.03(1) are included.



